hours worked by an employ-ee, ‘there
; together of such overtime or premium
mployee’s applicable rates shall apply.

:le 8.4.F., shall apply to City Carrier

ne Rates. Because Article 8.4.F prohib-

g together of overtime and premium rates,
ing on postal overtime of two times the
penalty overtime rate, which 1s the high-
vever, night shift differential (Article 8.7)
um rates because the night shift differential
irpose of this section. Employees receiving
le 11.4.B) also receive applicable night dif-
ums (ELM Exhibit 434.8).

1ts

r regular full-time employees shall be
loyees doing similar work in the work
egularly work in accordance with the

les Apply to Full-time Employees. The
clarifies that its provisions as a whole apply
full-time flexible employees who are needed
yvision does not require management to use a
y to work overtime in preference to a PTF or

the right to assign overtime work to full-time
PTF or CCA. An exception to this general
requirement to provide auxiliary assistance
ough 8-15) before requiring letter carriers not
mment List to work overtime on their own
lled day. This exception is explained follow-
the heading, Implementing Memorandum on

icting supervisor (204b) may not be assigned
1lieu of a bargaining-unit employee. The















ML LLERELFEL WL LA BRI

LILFLIVECE Y LA




A AR T A M AAAS AT









o






TTART BT A

Mo

“wrra












