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b.  An employee who first registers as a sex offender on or after
May 24, 2007, must make this report to management within 10
calendar days after the employee first registers as a sex offender.

C. An employee who registered as a sex offender at any time before
May 24, 2007, must make this report to management no later than
June 4, 2007.

d. If, after making his or her first report to management, the employee is
required to register as a sex offender in a different jurisdiction, or to
register anywhere because the employee has committed an additional
offense, the employee must inform management within 10 calendar
days after so registering.

Prohibited Conduct

Incomplete Mail Disposition

It is a criminal act for anyone who has taken charge of any mail to quit
voluntarily or desert the mail before making proper disposition of the mail
according to 18 U.S.C. 1700.

Unofficial Recommendations

Employees must not recommend or suggest the employment of any person
offering services as a consultant, agent, attorney, expediter, or the like, for
the purpose of assisting in any negotiation, transaction, or other business
with the Postal Service unless required to do so as part of their official duties.

Discrimination

Employees acting in an official capacity must not directly or indirectly
authorize, permit, or participate in any action, event, or course of conduct
that subjects any person to discrimination, or results in any person being
discriminated against on the basis of race, color, religion, sex, national origin,
age (40+), physical or mental disability, marital or parental status, sexual
orientation, or any other nonmerit factor, or that subjects any person to
reprisal for prior involvement in EEO activity.

Violent and/or Threatening Behavior

The Postal Service is committed to the principle that all employees have a
basic right to a safe and humane working environment. In order to ensure
this right, it is the unequivocal policy of the Postal Service that there must be
no tolerance of violence or threats of violence by anyone at any level of the
Postal Service. Similarly, there must be no tolerance of harassment,
intimidation, threats, or bullying by anyone at any level. Violation of this
policy may result in disciplinary action, including removal from the Postal
Service.

lllegal Drug Sale, Use, or Possession

The Postal Service will not tolerate the sale, possession, or use of illegal
drugs, or the abuse of legal drugs while on duty or on postal premises.
Employees found to be engaged in these activities are subject to discipline,
including removal and/or criminal prosecution where appropriate.
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