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Step B Team: Edwards & Decision: RESOLVED

CID Moulton USPS Number: J16N-4J-C20174073
Grievant: .
Branch Grievance Number: DO-16-19~
Branch: 4016

District; Central Installation: Dolton

lllinois Delivery Unit: 60419

State:’ IL
Incident Date: 12/17/19
Date Informal Step A Initiated: 12/28/19
Formal Step A Meeting Date:  03/12/20

Formal A Reps: Date Received at Step B: 03/13/20

NALC: J. Poskin Step B Decision Date: 04/01/20

USPS: | DRT Reference Number: D083
Issue Code: 12.6000
NALC Subject Code: 120001

PROCEDURAL:

The issue at hand was identified as one that required Alternate Dispute Resolution (ADR)
consideration. As such, the case was reviewed by representatives of the respective parties at

the national level and a resolution was agreed upon. That resolution is reflected in this decision
by the Central lllinois District Dispute Resolution Team (DRT).

ISSUE;

Did management violate Articles 3, 12 and 19 of the National Agreement and the Memorandum
Re. Transfers dated 7/21/87 (Transfer Memo) when the grievant was denied a voluntary transfer
to South Holland, IL, and if so, what is the appropriate remedy?

DECISION:
The DRT has RESOLVED this grievance.

5 shall be granted her voluntary transfer request to reassign as a full-time
regular (FTR) city letter carrier to the South Holland, IL Installation.

Upon reassigning to South Holland ! shall have a seniority date of March 14,
2020 and shall be rank #1 in seniority for that date. : ‘

The ADR modifies the DRT decision in case # J16N-4J-C20138683. Upon reassigning to South

Holland, shall have a seniority date of March 14, 2020 and shall be rank #2 in
seniority for that date.,



The CCA with the highest relative standirfg\conditmed to part-time flexible career status on
March 14, 2020 will be converted to full-time regular career status retroactive to March 14, 2020
and be rank #3 in seniority for this date,

EXPLANATION:

The grievant, FTR city letter carrier} | _submitted a request to transfer from the
Dolton Post Office to the South Holland Post Office. The grievant received a letter from
eReassign Coordinator dated 12/16/19 stating that her transfer request to the

South Holland Post Officehad been denied due to her unacceptable attendance and work
records.

The union brings this grievance on behalf of! ___Jcontending the employer violated
Articles 3, 12 and 19 of the National Agreement when they denied the grievant's transfer
request for reassignment from the Dolton Post Office to the South Holland Post Office. This is a
contractual grievance and the initial burden of proof is on the union to show a contractual

. Violation.

The DRT will reference excerpts from the Transfer Memo and supporting text from pages 12-46
and 12-47 of the Joint Contract Administration Manual (JCAM):

B. Installation heads will afford full consideration to all reassignment
requests from employees in other geographical areas within the

Postal Service. The requests will be considered in the order

received consistent with the vacancies being filled and type of

positions requested. Such requests from qualified employees, consistent
with the provisions of this memorandum, will not be unreasonably
denied.

Managers will give full consideration to the work, attendance, and
safety records of all employees who are considered for reassignment,
An employee must have an acceptable work, attendance, and

safety record and meet the minimum qualifications for all positions

to which they request reassignment. Both the gaining and losing
installation head must be fair in their evaluations. Evaluations must
be valid and to the point, with unsatisfactory work records accurately
documented.

Evaluations must be fair, valid and to the point, with unsatisfactory
work records accurately documented. They must be based upon an
examination of the totality of an employee’s individual work record.
Evaluations based on the application of arbitrary standards such as a
defined minimum sick leave balance do not meet this standard.

The Transfer Memo obligates management to give “full consideration” to transfer requests, like
those of the grievant, and such requests may not be “unreasonably denied.” Unsatisfactory
work records must be accurately documented. The stated reason for denial of the grievant’s
transfer request was an unacceptable attendance record.

The union conducted an interview with South Holland Officer in Charge (e]l}}
r€garding her denial of the grievant's transfer request. When asked a series ot questions by the
union® - failed to detail with any specificity how she came to the determination that the

2



grievant had unacceptable work and attendanc. -There is no evidence the grievant had an
unacceptable work record at the time her transfer request was denied.

The grievant had two (2) unscheduled absences in 2017, nine (9) in 2018 and four (4) in 2019.
All other absences were associated with FMLA and may not be considered. When OIC

was asked by the union during their interview she never stated with any detail how the grievant's
attendance was unacceptable. answers during the interview conducted by the

union were vague; this was an opportunity for her to support the determination that she was
denying the request. '

After thoroughly reviewing the grievant's attendance from 2017 through 2019, the DRT finds the
South Holland Post Office unreasonably denied the grievant's transfer request. The grievant did
not possess a perfect attendance record at the time of her transfer request, but the Transfer
Memo only requires her to have acceptable attendance. After being directly questioned about

her denial Ol _failed to substantiate her claim that the grievant had unacceptable
attendance. -

In conclusion, the DRT agrees that management failed to give full and fair consideration to the
grievant's attendance record when denying the grievant's transfer request in violation of Article
12 of the National Agreement and the Transfer Memo.

transfer the grievant to the South Holland Post Office due to management violating the Transfer
Memo. After further investigation the DRT discovered the South Holland Post Office filled the
vacancy with another city letter carrier prior to either of these two grievances being resolved.
The ADR was asked for and gave the DRT clarification concerning the appropriate remedy.

Accordingly, the Dispute Resolution Team (DRT) has RESOLVED this grievance. The
grievance has merit. ' -

| lshall be granted her voluntary transfer request to reassign as a full-time
regular (FTR) city letter carrier to the South Holland, IL Installation.

Upon reassigning to South Holland, ~____shallhave a seniority date of March 14,
2020 and shall be rank #1 in seniority for that date.

The ADR modifies the DRT decision in case # J16N-4J-C20138683. Upon reassigning to South

Holland ¥ _ shall have a seniority date of March 14, 2020 and shall be rank #2 in
seniority for that date. ~

The CCA with the highest relative standing converted to part-time flexible career status on
March 14, 2020 will be converted to full-time regular career status retroactive to March 14, 2020
and be rank #3 in seniority for this date.

VA

Lawrence Edwards Jr Janges Moulton
USPS Step B Representative NALC Step B Representative
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E uni TEDSTATES
POSTAL SERVICE i .

December 16, 2019

(\)’our request to reassign to the Central lllinois District hag been revieweq by the Selecting

fficial,

'In'accordarics it the MOU régarding fransfers, an employas 'm&?f‘ﬁavﬁﬁ"é&éeptaﬁle i
altendance, .and safety racorg and meet the minimum qualifications for a) positions to which
they request reassignment, The Postal Seryice réviews the recorgs to determing if your record
Is suitabl, Due to your unacceptablg Attendance and Work records, your request for
reasslgnment for the following cholee(s) hag been denied:

SOUTH HOLLAND (IL) POST OF¢ . FT CARRIER (CITY), Level 01

We would like to thank you for-having eXpressed a desirg to reassign 1o the Centrg) linois
District ang regret that a more favorabje-dgcislon could not be granted,

If you hayg additiong choice(s) within thls request that have not baen closed or Withdrawn,
they will continue to hg considered in date order ag vacancies arise,

Sincerely,

SREEESIaN Coordnats,

8801 73rd Street
Bedford Park, IL 60490

ZRR7-ARC-0N 1 71 LnIAm - . s
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NALC-USPS Formal A Grievance
NALC Local Grievance # DO-16-19
Union’s Contentions and Disputed Facts

Timeliness/Procedure:

This grievance is timely filed. All times and dates have been mutually agreed upon and are in
compliance with Article 15 section 2 of the National Agreement (NA).

Issue:

Did the employer violate Articles 3,12 and 19 of the National Agreement by denying the
grievant's request for reassignment from the Dolton Postal Facility to the South Holland Postal
Facility, and if so what is the proper remedy

Background:

requested a transfer to the South Holland Post Office. The grievant received
a notice from eReasign Coordinaton that her transfer request was denied on
12/17/2019. After an investigation by the union, a grievance was filed orf
behalf.

Union Facts:
1. is the certified steward for the Dolton Post Office.
2. | am the certified Formal A representative for this grievance.
3. The grievant is a Full Time Regular Carrier at the Dolton Post Office.
4. The grievant started as a PTF on 9/17/2005.
5. The grievant became a carrier technician on 12/1/2012 at the Evanston Post Office
6. The grievant was reassigned to the Dolton Post Office on 3/30/2017.

Union’s Contentions:
The union contends that while management has the right to “hire, promote, transfer .. *
they have agreed to limit some of their authority and discretion in the matter.

Management did this when they agreed to the language in Article 12.6 of the NA which
states:



Section 6. Transfers

1. Installation heads wiil consider requesis for transfers submitted by emplovees from
other installations.
2. Providing a written request for a voluntary transfer has been submitted, a written

acknowledgment shall be given in a timely manner.

The language in Article 12.6 would seem to only put limited responsibility on
management when evaluating transfers. However, the parties went further on page 12-
45 of the JCAM the following language from the transfer memo states the following
binding language:

Transfers. The provisions of Article 12.6 must be read in conjunction with the

Memorandum of Understanding on Transfers reprinted below.

The denial of a transfer request is a grievable matter. When the denial of a transfer
request is grieved, the disputed decision is by the Postmaster of another installation.
Nevertheless. any grievances concerning the denial of a transfer request must be filed
with the aggrieved employee’s immediate supervisor as required by Article 15.2.
Arbitrators from one region have the authority fo order Postmasters in another region to

accept a transfer request.

This language explains that Articles 12.1 and 12.2 must be read in conjunction with an MOU
that I will cite below. The JCAM tells us that although a grievance challenging the decision of
another postmaster or deciding official, that we still have to file a grievance with our immediate
supervisor. That was done on this case.

7'l now refer to the following MOU language found in multiple pages of the JCAM in support of

the union’s position in this case:

Section 2. Local Reassignments (Transfers)



Ul

A. For local reassignment(s), managers will give full consideration to the work, attendance, and
safety records of all employees who are considered for reassignment. An employee must have
an acceprable work. attendance. and safety record and meet the minimum qualifications for
all positions to which he/she requests reassignment. Both the gaining and losing installation
head must be fair in their evaluations. Evaluations must be valid and to the point, with
unsatisfactory work records accurately documented. An employee must have at least eighteen
months of service in his/her present installation prior to requesting reassignment to another
installation. Employees reassigned to installations under the provisions of this paragraph
must remain in the new installation for a period of eighteen months (unless released by the
installation head earlier) before being eligible to be considered Jfor reassignment again,
except in the case of an employee who requests to return to the installation where he/she
previously worked. Employees serving under craft lock-in periods per the provisions of the
National Agreement must satisfy those lock-ins prior to being reassigned to other

installations. Local transfers are included in the 1 out of 4 ratio.

2. The provisions of Section I. paragraphs 4, C. E, F. G. H and | are applicable to local reassignments.

B. Installation heads will afford full consideration to all reassignment requests from
employees in other geographical areas within the Postal Service. The requests will be
considered in the order received consistent with the vacancies being filled and type of
positions requested. Such requests from qualified employees, consistent with the
provisions of this memorandum, will not be unreasonably denied. Local economic and
unemployment conditions, as well as EEO factors, are valid concerns. When hiring from
entrance registers is justified based on these local conditions, an attempt should be made
to fill vacancies from both sources. Except in the most unusual of circumstances, if there
are sufficient qualified applicants for reassignment at least one out of every four
vacancies will be filled by granting requests for reassignment in all offices of 100 or
more man-years if sufficient requests from qualified applicants have been received. In
offices of less than 100 man-years a cumulative ratio of 1 out of 6 for the duration of the

National Agreement will apply.

As the above language states, installation heads will afford full consideration and transfer
requests will not be unreasonably denied.



The transfer memo also discusses ratios that must be kept and met. It’s important to understand
that the ratios are not applicable in this case. Once management evaluates a transfer, it is for
the purpose of filling a vacancy that occurred within the language of the EL-312 handbook, M-

01876 which is the current conversion MOU, those documents contain the current ratios.

It is important to keep in mind what the parties at the national level have agreed upon in regard
to transfer requests. Management must give full consideration. This means there is a
requirement for a full and complete examination of the totality of an individual employee’s work
record. This also means that when there are questions research must be done to find out if
there are mitigating circumstances surrounding aftendance especially when there is
no attendance related discipline on file. In this case, South Holland OICt ~___merely
reviewed the PS Form 3972s, as admitted by during the union’s interview
with her (see attached union interview) | did not ask the grievant if there were any

mitigating circumstances regarding e jJabsences, nor did she inquire with local

management jcurrent OICY _ admitted to me that OIC' hever
asked him abou[ attendance In addmon a good portion of the leave used by‘

A was FMLA protected and should not be held against her, as to do so would be a
violatlon of federal law and our National Agreement. Lastly, the standard here is thafl '
record need only be acceptable. Since she is deemed acceptable to work at the
Dolton Post Office, she must also be acceptable to work at the South Holland facility as well.
Again, the Transfer MOU specifically states the standard is acceptable, it does not say

exemplary or remarkable. Therefor management should have accepted the grievant’s transfer.

It is important to note there is no requirement that the employee have perfect or above average
attendance record. The requirement is acceptable. The dictionary defines ‘acceptable” as
“capable or worthy of being accepted: barely satisfactory or adequate. Since her attendance
record has been acceptable at the Dolton facility, it must therefore be acceptable at any facility
in the Postal Service.

During the union interview with OICy I asked her what work records did she review when
considering' ___ work record? OIC' response was PS Form 3972 and | can't
remember. | also asked OIC what work records caused you to deny? transfer
request? OICY response was | don't recall. | asked OIC if she spoke to anyone
aboufl work records. Her response was no. Based on the answers OIC‘- __gave in



v §

relation to the grievant work record, she didn’t investigate‘ work records at all. OIC
Foster failed to give the grievant full consideration by denying her transfer request based on the
work record when it is clear she failed to even review the grievant’s work records. Therefor
again, management violated Article 12 by failing to approve the grievant's transfer request in
this case.

The union has also included in the case file two regional arbitration decisions for their
persuasive value. Both of these cases support the union’s position in this case. Case # (F16N-
4F-C 17585970) supports our position that management must look deeper, than merely looking
at the employee’s PS Form 3972 before denying a transfer. More than a mere look at a PS
Form 3972 is needed in order to live up to the standard of giving “full consideration” as the
National Agreement requires. Management failed to properly consider the grievant's request.
Case # (B11N-4B-C 17330871) also supports the union's position that management must do a
full investigation into the employee’s circumstances when it comes to attendance. OIC Foster
clearly failed to do so in this case as looking over a PS Form 3972, in and of itself is not enough
to meet the full consideration standard that management is held to by the National Agreement.

Based on all of the contentions and evidence brought forth, the grievance in this case should be
sustained in its entirety and the remedies requested by the union should be awarded.

Remedies Requested:
Based on the information in this case the union requests the following remedies:
1. Management cease and desist violating Article 12 of the National Agreement.
2. The grievant’s transfer request be approved immediately and that the grievant be
transferred to the South Holland Post Office as soon as administratively possible.

3. If another transfer was accepted or a CCA converted to the positionl would
have received.‘ is to be placed on that assignment and her seniority date shall
be one day prior to that of the carrier who took her place.

4.1 shall be paid out of schedule pay for each day her transfer was delayed due
to management’s violation of the National Agreement in this case. If that route has the
same schedule as her current assignment we then ask for $10/day the transfer was
delayed as a remedy instead of out of schedule pay.

5. Or whatever remedies the Step B team or an arbitrator deems appropriate.



John Poskin
Formal A Representative
NALC Branch #4016
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Nstructions; Using the cac;e;.bebv;: and he hours Involvad, post current and previous quarters. Pracede with lotter
when absenca is recordad as unscheduled on PS Form 3971, Post additional quatters if circumstances varrant. This form may also be used on an ongolng basis.

this form, the employea's supervisor records altendance-relalad actions; such as review df allandance,commendalions. resiricted sick leave, Letters of Warning and

FMLA) and with ‘U’
on page 2 of

@MN’L@QEZ&TES
ROSTAL SERVICE

juspensions, A ainning total of FMLA hours used may be kept on page 2 of Ihis form,

|
|
|

‘F' when absence is recorded as Family And Medical Leave Act

Leave Year 2018 Absence Analysis f

Pay Location
201-FULL TIME CITY CARRIERS

‘bsent from Scheduls OT AoT* Court Leave CL i Miitary Leave ML
bsent Withoul Leave AWOL* Emergoncy Annual Loave  EAL* | Sick Leave St
nnual Loave AL Family Medical Leave Act e Sick LeavelDopendent Care  5( nG*
nnual Leave in Lieu of Holiday Leave HAL* Holiday Leave H Unscheduled Absence u*
nnual Leave in Lieu of Sick Leave SAL* Late Reporting L*
dministrative Leave ADL Leave Without Pay LWoP ‘Note: Thesa are not separate leave categorics,
‘onlinuation of Pay CoP LWOP in Lieu of Sick Leave SWOP* but a distinction is made for lhe purposes of
analysls and tracking. i
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Leave Year 2019 Absence Analysls

Pay Location T
201-FULL TIME CITY CARRIERS

o Uenons: using the codes below, and the hours Involved, pos! curient and previous quarters. Pracade will letter 'F* when absonce is /;wdéd ;s Fan;ily And Medical Leave Act
FMLA) and wilh 'y when absence is recorded as unscheduled on PS Form 3971, Post additionnl quarters if circumslances warrant. This Yorm may also be used on an ongoing basis.

Jn page 2 of this form, the employae’s suporvisor records aflondanco-rolatad ncllons; such as review of|allandance,commendations, restricted slck leave, Lelters of Warning and
uspensions, A running tolal of FMLA hours used may ba kepl on page 2 of Ihis form,
bsenl from Scheduls OT Aor Court Leavo CcL Military Loava ML
bsent Wilhou! Leave AWOL* Emorgoncy Annual Leave EAL* Sick Loave SL
nnual Loave AL Family Medlcal Leave Act F* Sick Leave/Depandent Care sLoe*
mnual Leave in Lieu of Holiday Leave HAL* Holiday Leave H Unscheduled Absence uU*
anual Leave in Liew of Sick Leave SAL* Late Reporting 4]
dministrative Leave ADL Leave Without Pay Lwoep "Note: These are: not separate loava calegories,
‘onlinualion of Pay. coP LWOP In Lieu of Sick Leave SWOP* bul a distinction las made for the purposes of
analysis and lracking.
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<< RESTRICTED INFORMATION »>
Unlted States Postal Service
Employes Key Indicators Report

Report: ERM804R1 v4.001 {/ L? l page 1of4 Tt

Current ag of: PP 04 Wesk 02 of 2020 Report run onig
Your Selection Criteria: Employee 1D Date From; 01/01/2017 Through: 02/19/2020
|
Name: ) Finance #: { !
Emp 10 Pay Location: 207 FULL TIME i

EOD:. 09/M17/2005

Currant Current
Balance YTD Hours

Sick: '33.04 14.73
Annual 170.00 0.00

Unscheduled Leave and Lates

#Hours i
Data Leave Type ofLeavé  Unscheduli
01/18/2017 SICK LEAVE - FAMILY. MEDICAL LEAVE-ACT 308  Yes
01252017 PART DAY LWOP ; 014 Yes
Q1/31/2017 SICK LEAVE ~ FMLA/DEPENDENT CARE i 800 VYes
022512017 SICK LEAVE - FMLA/DEPENDENT CARE 3 800  Yes
03/25/2017 8ICK LEAVE - FMLA/DEPENDENT CARE 800 VYes
04/0712017 SICK LEAVE - FMLA/DEPENDENT CARE 800  Yes
05/18/2017  SICK LEAVE - FMLA/DEPENDENT CARE 800  Yes
08/08/2017  SICK LEAVE - FMLA/DEPENDENT CARE 800  Yes
10/14/2017 SICK LEAVE - FMLA/DEPENDENT CARE 800 VYes
11/2822017  SICK LEAVE - FMLA/DEPENDENT CARE 800  Yes
121062017  ANNUAL LEAVE - REGULAR 270  Yes
01/08/2018  SICK LEAVE - REGULAR 0.89  Yes
011212018 SICK LEAVE - FMLA/DEPENDENT CARE i 800  Yes
02122018 SICK LEAVE - REGULAR % 8.00  VYes
03/28/2018  SICK LEAVE - REGULAR i 150  Yes
03/3072018  SICK LEAVE - REGULAR ! 582  VYes
03/31/2018  SICK LEAVE - REGULAR { B.76  Yes
041712018 COP -REGULAR | 877  Yes
05/0412018  SICK LEAVE - FMLA/DEPENDENT CARE | 8.00 Yes
05/05/2018 SICK LEAVE - FMLA/DEPENDENT CARE ? 800  Yes
08/12/2018 SICK LEAVE - FMLA/DEPENDENT CARE 1 8.00 VYes
07/19/2018  SICK LEAVE - FMLA/DEPENDENT CARE 800 VYes
07/20/2018 SICK LEAVE - FMLA/DEPENDENT CARE | 800 \VYes
07/2172018  PART DAY LWOP - OTHER 3 739 VYes
08/17/12Q18 SICK LEAVE - FMLA/DEPENDENT CARE ; 8.00 VYes
08/18/2018 SICK'LEAVE « FMLA/DEPENDENT CARE ’ 8.00 Yes
09/08/2018  SICK LEAVE - FMLA/DEPENDENT CARE ! B.OD  Yes
09/10/2018 SICK LEAVE - FMLA/DEPENDENT CARE ; 8.00 Yes
10/25/2018 SICK LEAVE ~REGULAR 1 8.00 Yes
11/03/2018  ANNUAL LEAVE - LATE f 012  Yes
12/08/2018  ANNUAL LEAVE - REGULAR 800 Yes
1211912018 ANNUAL LEAVE - REGULAR . 816 Yes
01/16/2019  -SICK LEAVE - REGULAR ‘ 307 VYes

02/22/2019  SICK LEAVE - FMLAIDERENDENT CARE 800  Yes

%

!

117114
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<< RESTRICTED INFORMATION >>
United States Postal Service
Employee Key Indicators Reéport

Report: ERMB04R1 v4,001
Current as of: PP 04 Week 02 of 2020

v L3

|
|

Page 2 of4 ; 3
Report run oy

12114

Your Selection Critarla: Employae D!

Date From: 01/01/2017 Throiugh: 02/1912020

Name:' '

Emp Id:
EOD: 09/17/2005

Current  Current

Balance YTD Hours

Stek 33.04 14.73
Annusl 170.00 0.00

Unscheduled Leave and Lates

Date Leave Typé

03/30/2019 SICK LEAVE - FMLA/DEFENDENT CARE
04/22/2019  SICK LEAVE - REGULAR

04/23/2012 SICK LEAVE - REGULAR

04/24/2019 SICK LEAVE - REGULAR

051202019 SICK LEAVE - FMLA/DEPENDENT GARE
07/04/201®  QWCP - HOLIDAY

08/02/2019  AWOL LATE

08/03/2019  SICK LEAVE~ FMLA/DEPENDENT CARE
08/06/2019 SICK LEAVE - FMLA/DEPENDENT CARE
10/06/2018  SICK LEAVE - FMLA/DEPENDENT CARE
111612019 ‘SICK LEAVE - FMLA/DEPENDENT CARE
02/01/2020 SICK LEAVE - FMLA/DEPENDENT CARE

Oceurrences of unacheduled leave: 46
Total:number of unscheduled hours: 307.72

Sick Leave (Non-FMLA/SLDC)

Date Leave Type.

05/27/2017  SICK LEAVE - REGULAR
01/06/2018  SICK LEAVE - REGULAR:
02/12/2018  SICK LEAVE - REGULAR
03/20/2018  SICK LEAVE - REGULAR
03/30/2018  SICK LEAVE~ REGULAR
03/31/2018 SICK LEAVE - REGULAR.
04/25/2018  SICK LEAVE - REGULAR
06/18/2018  SICK LEAVE - REGULAR

08/10/2018  SICK LEAVE - REGULAR

10/19/2018  SICK LEAVE - REGULAR

10/25/2018  SICK LEAVE -REGULAR

01/16/2018  SICK LEAVE - REGULAR

04/22/2019  SICKLEAVE - REGULAR

04/23/2016  SICK LEAVE - REGULAR

04/24/12019  SICK LEAVE - REGULAR

Total Number of Late Hours:

}:’Inanc_e #:i DOLT

PayiLocaﬂon: 201 FULL TIME: {

|

# Hours
of Leave

|
|
i 8.00
| 8.00
| 8.00
: 8.00
' 8.00
| 8.00
’ 0.23
8.00
’ 8.00
| 8.00
800
i 8.00

Late iOccurrences: 2

|
# Houf.%z of
Leave
?.eo
0.99
8.00
1.80
5.82
6.75
268
4.53
2.00
4.00
£.00
3,07
8.00
8,00

8.00

3 -,v)_._‘g&mw:{;a.'-.s.%w St 5 :-’ " , _:"’ T &
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Report: ERME04R1 v4.001
Current as of: PP 04 Week 02 of 2020
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<< RESTRICTED INFORMATION >>

United States Postal Service
Employee Key Indic ltors Report

vii

Page 3 of 4 :

Your Selection Criterla: Employee 1D

Date’From: 01/01/2017 Through: 02/19/2020
g

13/14

. 3 e — —— -
Name: .

Emp 1d:' _
EOD: 00/17/2005

Currant Current
Balance YTD Hours
Slck 33.04 14.73
Annual 170.00 0,00
Sick Leave (Non-FMLLA/SLDC)
Date Leave Type

Qocurrences of sick leave: 15
Total humber of sick hours: 73.94

Adminlatrative Action Summary:

Date Actlon Type

04/09/2018 No Action

08/24/2019 No Action

08/24/2019 No Action

Acoldent History (past& years)

Date Description

03/03/2015 Falls to Sidewalks/Ground
04/25/2016 Lifting from/to a Higher Level
08/13/2017 Falls to Straat

11/16/2017 Step.infon Object-Not Falling
03/28/2018 Dog Incident (Other Than Bite)

F:Inanbe #,"

# Hours of
Leave

[

Comments
OJl Dog bite

nekt unschedule abseme;employae will be issued a Li
next unschedule absenceiemployae will be issued.a G\

Type
3 - Industrial

3 - Industrial
3 - Industrial
3 « Industrial
'3 - Industriaf

Pay:Locatlon: 201 FULL TIME &Yty CA¢
G

DOLTC L |

P
-




Report: ERM8Q4R1v4.001
Current as of. PP 04 Week 02 of 2020
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United States Postal Service

Yaur Selection Criterla: Employae |D;

Date From: 01/01/2017 Thrm‘xgh: 02/19/2020

Name; '

Emp ld.{
EQD: 09/17/2005

Currant Current
Balance. YTD Hours

Sick 33.04 14,73
Annual 170.00 0.00
Accident History (past 5'years)
Date Description

05/18/2019 Violencs by Others
10/16/2019 Dog Bite

Pay Locatfon: 201 FULL TIME

Type
3~ Industrial
3 - Industrial

14114






