LOCAL MEMORANDUM OF UNDERSTANDING

MEMORANDUM OF UNDERSTANDING

ThkMemo'mdmnofUndamnd into agreement on June 11, 2021 in Sarasota,
nmaobummu»w.ﬁ?;mﬁmmm Service and the designated
mtofmmmwmormmﬁmmmnwmm
Implementation Provisions of the 2019 National Agreement.

Signed this 11° day of June, 2021,

Gl

Rory Sullivan |
For the U.S, Postal Service
;wﬂ : .
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APPITIONAL OR LONGER WASH-UP PERIODS

Installation Heagd
G S shall grant reas
work or work with toxic mattcri l onable wash-up time to those cmployees who perform dirty
A8, Any documented continual needs for additional wash-up

time will be included
. : and coun
prior to his/her lunch bncalcc ted as part of the Letter Carrier's duty. This includes the period

ITEM #2

ARl womk iz or vy oy pavs

All regular letter carriers will .
that . e I ha\.rgromnngnoo-scbmu'dwatda i i
centain part-time regular positions may dictate the need for ﬂxefis x;smo"n'{ e

ITEM #4

FORMULATION OF LOCAL LEAVE PROGRAM

Leave will be applied for and approved in the station in which ier is assi
purpose of determining the 16% (14% during Holiday weeks) ;ﬁmﬂumog’zgd. For the
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cte.) will be anm:rdﬂ 18.form one (1) station to snother station (Bidding, New Station created,

i T previous) ion. If the new station has
OPenIngs (under allowedd Y approved leave from the old station, [

the old baok, |f3,"¢ Pereentages), the leave will be put in the new book and removed from
few book is full, the leave will remain in the old book.

For incidental leave only
: Y: When the carrier has I leave his/her non-
scheduled day will be g5 available slot in the mlm\'od l'(jr annua

S 7 S
v:g::::g:;’ sick or injured for more than three (3) days during his/her choice
emergenc oondo;'ﬁ'ohdm she shall be entithed to another choice when available. Except in

¢ d 2 de.ﬂ"“’ in Article I11, no letter carrier shall be required to work while

The annual leave choice pcﬁodWﬂlW ron
December, thus including the entire leave year,
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Applications wil] pe approved
for one (1) or two (2) selections consistent with the following:

A Carriers who thirt

B Efﬂ'od or (wo(e;;nﬁvc (5) a?r“m leave per year may cither select one (1) ten day

arriers wh
fifteen day :},oc::; twenty or twenty-six days leave per year may either select one(1)

" -ﬁ"w period, or one (1) period of ten (10) and one (1) five (5) day choice
hdcsl'rc?szﬁne‘;,bim. against a camrier taking a lesser period or less selections then |
days (Sunday t} ml iding that the Choice leave selections made are in units of five (5) |

D CCA employees may apply Ll —a |
leave under 2 Or annual leave during choice vacation periods. Granting |
leave bﬂlmmen the mw upon the employee having a sufficient

»
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UNVENTIONS SHALL BE CHARGED TO THE CHOICFE
B T T e A
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Jury Duty and Union Leave for conver
vacation period provided such activitie
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ITEM #9

DETERMINATION OF THE N
g—— A > A VI8 WEE  TTE TRRL PR e
\ ‘ AY ACH WEE 4"“.‘3\.(‘.'.-‘b-| ‘101.\. CF
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At lcast 16% of the work force at each station »
time, except in the month of December ( i
10%). At least 14% of the work |
one time during the k .&Hr}\“" :
choice annual leave, The 16
employees on the rolls at e
assigned at cach st

fbnowlng pLions:

_D- B S = &
AXIMUM NUMBER OF EM¥




Carriers, including CCA's, :
Carriers have had an opportunity to make th

A Only Carcer
du';ii Cu,c .cm"'°¥°“ Will be counted in determining the 14% (10% in December) s
day o%thc \(Ve(ggHOhday Weeks each year. The Holiday week will be determined by
choice Ieave wegy® <4l Holiday falls on to coincide with the Sunday to Saturday
Newly hired CCA
- Employees will not be counted in determining the 16% (10% in

duty d:(bf) untll the CCA employee has been employed for 120 days from their enter on
ron Completion of bein : date, the

: : & employed for 120 days from their enter on duty , the
the e include CCA employees into the 16% (10% in December) at the beginning of
th: ;lexl Quarter (January, April, July, October) and make the necessary ldjustment? to
Standin ooK: Management will supply the branch President with the CCA Relative

tanding information two weeks prior to the beginning of each quarter,

CO
wi

poring the first full week in January, personls) designated by the Union will contact al
starting with the Senior Carrier | cach Station and continue until all
i, : arriers must be prepared to make

their Choice Leave selection when contacted. Applications for Choice Annual 1caye will b
made on Form 3971 in duplicate to the lion designee. The ,,'."fd@!ﬁmeewmtbeamnkcmc

approved entries into theAnmuldei ), and subn
supervisor in each station for approval. ved, the
copy of the approved leave 1o the |

mit the 3971's to the responsible
Once approve Union designee will then return the

contingent upon the employee having a sufficient leave balance when the leave is taken,

ITEM #11 CL0n A
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Incidental Leave wij be granted b : in each
i J il Y station. S sent of the work force in ¢
::::nn b\:‘;llt:: Branted ncidental leave at my':?&fxm@m the month of W( in
station wil.l be chmsﬁ to 10%). Fourteen (14%) percent of the work force in Oogh
CCA employecs gt ncidental leave at any onc time, during the Holiday weeks, per item 9.
P OYees assigned at cach station will b included in determining the 16% (10% in
December) with the following exceptions:

A Only Career employees will be counted in determining the 14% (10% in December)
uring the (10) Holiday wecks cach year, The Holiday week will be determined by the
day of the week the actual Holiday falls on to coincide with the Sunday to Saturday
choice leave week.

B Newly hired CCA employee will not be counted in determining the 16% (10% in
?‘:C@:lnmbﬂ) until the CCA employee has been employed for 120 days from their enter on

uty date.

C  Upon completion of being employed for 120 days from their enter on duty date, the
lux:xcion will include CCA employces into the 16% (10% in December) at the beginning of

next quarter (January, April, July, October)  and make the necessary adjustments to
the leave book. thaemlwl:zply he branch President with the CCA Relative

D Only CCA employees will be counted in determining the 16% (10% in December) for
Sundays in the leave year, excludiny % 0 Holiday week Sundays as described in (A)
above. LMOU Item 6 shall apply for the entire lcave year.

M as S e

o pplying the 16%4/14% (10% in December), any fraction.50 or over will mean one (1)
additional employee. o g 1-.7“ .
. iy )

Due to its small size and limited number of employees, the Annex Station will be limited to one
(1) annual leave slot during the ten (10) Holi¢ iy weeks in the calendar year. Should the Annex
Station consolidate with another station, then they will follow the annual leave rules based on
the size of the combined work force as stated in this LMOU.

The 16%/14% (10% in December) that will include: all annyal
leave, military leave, convention leave, jur, Service break at
the end of their 360 day term wit ‘SAS &S described in Item
12 (A) above, and LWOI Wil x

u .'Aut Ly »_ '
matemmity. loavo; II0A oL
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b | grant leave (annyal the 16%6/14% (10% in
ber one or LWOP), above and beyond the 16
Presid : ' any one (1) union official in ew? o jon t: be designated by the Branch
resident or hisher des stat gn fing to be

i&nee for the i ons or
scheduled : : purpase of attending union funct
16%/14% ?1'59?"'"“‘ business. The name of the union official shall be placed below the
" December) quota line, This shall apply during the entire leave year.

The leave shall not be inchuded in the 16%14% whio have
% (10% in December) for employees
m 605 :ho can be reasonably expected to be on( employee’s compensation (OWCP) for more
than twenty 1y O CPloyees who are out of work due to short term sick leave lasting less
o Fventy (20) working days, or for employees who are out of work due to long term sick
eave (or other leave in lieu of sick leave) lasting over twenty (20) working days.

In addition. any portion of the five day scheduled CCA service break at the end of their 360 day
term which falls within any of the Ioi‘ioliday \\'ecifndescribedinl(an 12 (A) above, shall
not be included in the 14% (10% in December) and the name shall be placed below the 14%
(10% in December) quota line. Any portion of the five day scheduled CCA service break at the
end of their 360 day term which falls within any of the 42 Non-Holiday weeks shall be
included in the 16% (10% in December) and the name shall be placed above the 16% (10% in
December) quota line. A TN AN

After the choice annual leave selections have been made, the remaining available slots in cach
station may be applied for and will be approved for any leave in the current leave year. All
incidental leave requests must be submitted no Jater than 12 noon on the Tuesday prior to the
service week in which the leave is desired. This does not preclude the granting of leave
requested after Tuesday at noon, if scheduling to accommodate such a request can be made.
Requests made after Tuesday noon will be granted at the discretion of the Zip Zone Supervisor
after checking with the person in change of the. uﬁ leave program.
Entries for incidental leave in the annual leave book will be made in a color other than red.
Application for incidental leave will be made oa Form 3971 in triplicate. The form should be
properly and completely filled out and submitted to th ¢ employee’s supervisor. At that time, the
supervisor will acknowledge receipt of the application by recording the time, date and his/her
signature on all copies. me,ll;“. A (“n m one cop) 1o the carrier as proof of
submission. . B

X PP P S Il o S e araren o S 3
The application for incidental leave will be approved as soon as possible. If the carrier or
his/her designee has not been notified (by retum of the third copy) of either approval or denial
of hisher rquest within 48 hours (except Sundays and Holidays).or within 120 hours except
Sundays and Holidays) for req "»-;,x:,.?-,'.-‘_:.-‘;fé..- b ol kf? At (5) hours, then the leave will be
BTN e s ".*‘}‘lﬁ?kﬁ SIVe 05 Droof of tis ;
mim'- oF ,','-é.‘)'" 7se) '{fﬁ# F"?“\‘m\%"’ ?'ﬁg'u' TSR
The comments. e e e et 98, Wi e and
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Incidental leay:
agreement. No. M&m&“‘ A first come, first serve basis, within the provisions of this
denied on the speculation that sick leave or overtime m":“hm be

one employee submits for leave af the same time, then the leave

Cny Camcr Assist
T mployees may request leave in accordance with Item 12 above.,

wi lcave
mkm ded they will have sufficient annual leave to cover the period requested when the s

| Part-time flexible emplo
. H m
2 Full-time and mmmmmmmwwmkm their non-

scheduled day by seni
3 Full-time and by-m:nykmu o5 who
daydmmmdummnmby ot
City CamerAmm ‘mployces =

volunteer to work on their holiday or

o

. . “ .‘
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O.D.L.And WA O. cari
transfer their curpeny O.T

c"’"""‘f"'*"%fmmowmt:(l)smiontomc»tm:rwnllbeﬂ“°“"""w
designation 1o the new station'’s overtime Lists.

Management will assign letter carriers to istent with the employee's
limitations in accordance with Article )m:'vdbble R et

ITEM #17

"HE IDENTIFICATION OF ,
HT DUTY WITHIN EACH CR SSENTED IN THE

CONSIDERE
JFF

Light duty will be given to employees base nitations. Assignment will not create
the possibility of a potential injury to the employee o others,

ITEM #18

25 W AN A A A A - A '
C 1DF : IN OF ASS INME M A SF :
HE IDENTIFICATION ARRALEN VK ' ASECTION, WHEN I

PROPOSED TO REASSIGN WITHIN. EMPLOYEES EXCESS

i ;i )-\, ¥
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In the event uatduingnhenb this

ﬁ'omwhleh carriers will
b sta ,;:cnbe
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ITEM #19

THEASSIGNMENT OF EMPLOYEE PARKING PLACES

The employee parking will be on a first come. first served basis.

The annual leavcpemenuwwill include all annual leave that pertains to Union activities prior
adsm‘:'crninanon of the choice vacation schedule, provided such activities are known in

ITEM #21

- “S .J" .: A EMS l‘:|\°‘: \ ; °" \’ .A.. L ‘. x“' ' .:\ »
.:.‘“2)3\'.'“:_3‘\”( "l'll REEMEN

f‘ﬂhﬂmﬂwmw:;mm«s)
, is abolished at the delivery unit as a

Wﬁ'ﬂ-mdmymismm(s)ofm
result of, but not limited to, route adjustmen M- housi
tinic cOLy AL ““"mmb’ caiers v ”Iejmhrﬁomeeuna(S)whose
route(s) or full-time duty as: (s) was abol hall be posted fi

Thopos g for bid of routes "d all-tite ey 3 hﬂndrcmmbed
immediately above shall be &5 scted delivery scction. This

exception mlhemﬁ ° ,“ “‘\_"
Agrecmmlndhthlll.ocd dum of L

Aoopyoflllpocwdno(im
agent of the NALC.

A “»y %‘ VORNENVAR SR TN
memwmﬁl ‘ sbendiersgnidod i dhiprdat ftsiop. he carrier must
Uumm acil '.',..'L;,'L‘ HHEE WG IGaol o 2 SA0




Al-6 may not be involuntari

ly bumped outside of his/her strin offiw:(5)“"“‘”!’3”"cg
f"m“"" ) ::/:khe When the regular route carrie i called in on his/her oft-day to work M‘?
routes. To eonpre oumps the T-6 carrier to one of the other four (4) routes in his/er SITiNg &
be allowed eun1'6°“m°ftoaehlevelhcmecoquMbldmlwmhd’hcw'
f Sl mmmployecwmmw(omqmm.mmmwnwlheP“W'-"‘o"’
of Article 41, Section 2.B3, 4 and 5 as long as such route is one of the T-6 carrier's string of

m'nd if none of the other routes in his/her string are available, as per STEP 4 decision M-

Full-time reserve, mnnigedng;fu, " ¢ *'* : [ nuxible letter carriers, by use of

their seniority, and City Carrier Assistants by use of their relative standing, may bid on

temporarily vacant full-time craft 5SS n Y ici |
duration ofﬁve(S)dnysormg. 2 Rned

Temporary bid cards should be placed in' 2 ary bid |
blddamllmeq:ehunmd Vo~ ment i carrier

has not had a prior d day th
workdnemlgmnaumrlu ratior

‘‘‘‘‘‘‘‘‘‘

(»dayuM%\,

The Union and M anagement will ¢



Wl!mdmismmuunm(l)m od s} mwy,.mw?mumy
assignments as he/she wishes, Mnsw;:’ umu first choice, second choice, 1c.

s sueccssful bidder must be placed in the new assigament with fifteen (15)days except in the
bidder is posted. TMM(IS)MWWBNM.&”

Letter Carvier Assignments shall not be posted when there i€ a change in starting time of more
than one (1) hour, .;—‘.“ﬁ??—_--pm.'{, 2z w
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Rory Sullivan '

Postmaster v
For the U.S. Postal S ervice




